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Preface

The rapid advancement of technology, particularly with the rise of next-gener-
ation information technologies like artificial intelligence (Al), is becoming a potent
catalyst for the digital and intelligent transformation of various sectors in society.
Artificial intelligence, notably generative Al, is profoundly reshaping the global
education sector. It plays a significant role in developing smart virtual classrooms,
improving curriculum design, and establishing platforms for teaching experiment.
Additionally, Al can serve as a teaching assistant and foster innovative methods for
educational assessment and faculty development. Al has evolved beyond a sup-
plementary tool to become a central component of educational systems, weaving
itself into the fabric of teaching, learning, and educational management. This evo-
lution has triggered chain reactions across critical aspects of education, bringing
to the forefront ethical concerns about data privacy, algorithmic bias, and the
transparency of Al models. These issues are especially pronounced in higher edu-
cation, where concerns about the trivialization of teaching, misuse of technology,
and erosion of academic integrity are growing. Therefore, accelerating the stan-
dardization of Al applications is key to advancing higher education in the era of
digital intelligence.

Now, a growing number of international standards and national policies are
guiding the standardized application of Al in education. In the “Beijing Consensus
on Artificial Intelligence and Education”, UNESCO has proposed ethical principles
such as equality, transparency, inclusiveness, privacy, security, a human-centered
approach, and cross-border cooperation. Recommendations from the US Depart-
ment of Education’s “Designing for Education with Artificial Intelligence” include
principles such as “Designing for Education”, “Advancing Equity and Protecting
Civil Rights”, “Ensuring Safety and Security”, and “Promoting Transparency”. The
“Guide to Al Applications in Beijing’s Education Sector,” issued by the Beijing Mu-
nicipal Commission of Education, emphasizes that the integration of Al should
adhere to the principles of morality, equity, quality, innovation, caution, inclusive-
ness, reliability, and safety. Despite these guidelines, however, the boundaries of
Al applications in higher education remain ambiguous. Promptly delineating these
boundaries will promote the standardized use of Al tools and enhance Al literacy
across the higher education sector.
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Based on extensive and in-depth research on Al applications in higher educa-
tion, we have developed the “Guide to the Boundaries of Al Applications in Higher
Education 1.0”, defining the acceptable uses and potential misuses of Al within the
sector. This Guide has four main sections: “Positioning and Objectives”, “Basic
Principles”, "Application Guidelines”, and “Recommendations for Educational
Management”. Anchored in the basic principles of morality, equity, inclusiveness,
compliance, collaboration and openness, this Guide sets forth pragmatic stan-
dards under four scenarios: Al-assisted organization, teaching, evaluation, and
learning. Furthermore, it advises university administrators on establishing gover-
nance frameworks, enhancing data security, and boosting Al literacy.

We hope this Guide will help university teachers, students, and administrators
engage with Al responsibly and ethically. By fostering the right attitudes and
values towards Al, we can promote its appropriate use, minimize its adverse
impact, and leverage it as a driver for instructional innovation, thereby facilitating
the development of “Al + higher education”. As both Al and higher education
evolve, we will continually update and improve this Guide to ensure it stays cur-
rent.
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Copyright Statement

This Guide is protected under copyright law and is the property of the
Secretariat of the Digital Intelligence International Development Educa-
tion Alliance (DI-IDEA). It may not be used, in whole or in part, by any
entity or individual without explicit written authorization from the DI-IDEA
Secretariat, including but not limited to printing, copying, online distribu-
tion, adaptation, translation, compilation, and publication. When repost-
ing, excerpting, or otherwise utilizing the text or perspectives from this
Guide, attribution shall be given to the “Secretariat of the Digital Intelli-
gence International Development Education Alliance (DI-IDEA)".

Contact information

For any inquiries regarding the copyright of this Guide or requests for per-
missions to use it, please contact the DI-IDEA Secretariat
at diildea@pku.edu.cn.
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About DI-IDEA

DI-IDEA was officially launched at Beijing Forum on November 3, 2023.

To address the opportunities and challenges facing global higher education in
the digital intelligence era, Peking University has established the Digital Intelligence
International Development Education Alliance (DI-IDEA) together with 30 prestigious
institutions worldwide.

DI-IDEA aims to bring together worldwide institutions of higher education to
deepen international exchanges and cooperative research under joint effort, enhance
the global development process of “educational digitalization,” synergize innova-
tion, respond collaboratively to the major challenges faced by human society in the
digital intelligence era, and shoulder the mission of the times to enhance human
well-being.
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